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MEETING TITLE:   EQUALITY & DIVERSITY GROUP         (Meeting No 2 Academic Yr 08/09)
DATE OF MEETING: TUESDAY 24 FEBRUARY 2009


	ATTENDEES:
	Paul Hinchliffe   (PAH)                   
	Karen Senior   (KS)                     

	
	Laura Collins (LC)                          
	Dan Spencer   (DS)               Apols

	
	Charlie Cosgrove  (CC)              Apols
	Stephenson Sylvester  (SS)        

	
	Andrew Johnson (AJ)                    
	Chris Thomas  (CT)                     

	
	David Jones (Chair)  (DBJ)           
	Marjorie Thomson   (MT)       Apols

	
	Di Martin  (DM)                              
	Helen Wright  (HW)                     

	
	Carol Newsam  (CN)                     
	Lee-ann Davies (Sec)  (LD)        



Confirmed that Laura Collins would represent Support Staff replacing Janet Leicester who had left the College.  


	

AGENDA ITEM/
ISSUE DISCUSSED
	
ACTION


	
	WHAT

	WHO
	WHEN

	
AGENDA ITEM 2
	
NOTES OF THE PREVIOUS MEETING – MATTERS ARISING
	
	

	
GLBT Perspective
	
1) Student Representative to attend the June meeting.
	
DM
	
19/6/09

	
Student Focus Groups
	
1) Outcomes to be shared with the Equality & Diversity Committee.  

2) Demographic information to be recorded for subsequent meetings. 
	
HW/KS


KS
	
19/6/09


Sept 09
& onwards

	
Survey Outcomes
	
1) Report on Student Induction Survey Outcomes to be tabled at the next meeting.
	
DM
	
19/6/09

	
Disability Equality Duty Action Plan Update
	
1) Monitoring responsibility to be agreed outside the meeting.
	
HW/DM/
CT
	
27/3/09

	
Responsibilities for Equality & Diversity
	
1) Action Plan responsibilities to be reviewed as a result of internal restructuring.
	
HW/DM
	
2/4/09

	
Terms of Reference 
	
1) Confirmed that Paul Palmer would attend future meetings as the TU representative.  

2) Invite MB to attend subsequent meetings instead of CT.  
	
LD


LD
	
19/6/09


19/6/09

	
2007/2008 Student Profile Report

	
Trends identified:
· Increase of Female Students on f/t programmes
· Increase of ethnic minority students on f/t programmes
· Increase of students registering a learning difficulty or disability
· Increase of Welsh Speaking students.

Actions:
1) Contact other Colleges to discuss strategies utilised to collate and record equality data.  NB Consider the inclusion of Religious Beliefs

2) Report separately on disabled students and those with a specific learning difficulty for future reports.

3) Include age profile for future reports.
	









KS
DM/HW


DM

DM

	










Nov 09


Sept 09 & onwards
Sept 09 & 
onwards

	
AGENDA ITEM 3
	
POLICY IMPACT ASSESSMENT UPDATE
	
	

	
Update on progress provided.
	
1) Complete review of prioritised policies in line within agreed timescales.  

2)	Generate and carry out impact assessments on additional policies for priority areas not currently covered.   
	
DM


DM
	
31/08/09?


31/12/09

	
AGENDA ITEM 4
	
UPDATE ON EXTERNAL CONTACTS AND CONSULTATION
	
	

	
	
Discussed as part of Agenda Item 4.
	
	

	
AGENDA ITEM 5
	
SINGLE EQUALITY SCHEME UPDATE
	
	

	

	
1) Initial draft to be presented in advance of next meeting for discussion at meeting.
	
HW
	
19/6/09

	
AGENDA ITEM 6
	
FEEDBACK ON STAFF SATISFACTION SURVEY 
	
	

	
Summary provided.
	
Trends identified:
· Less positive response from Non White respondents overall apart from questions relating to Equal Opportunities and disabilities.
· More positive response overall from Female staff apart from questions relating to pay and job security.
· Staff in the age group 31-40 responded most positively overall – staff aged 51 and over responded least positively.

Actions:
1) HW to contact QDP to discuss the possibility of collecting data on disability as part of future surveys.
2) Staff focus groups to be arranged by Line Managers to agree actions for improvement.  Update to be provided at the next meeting.  
	











HW


HW
	











Sept 09


19/6/09

	
AGENDA ITEM 7
	
ISSUES/SUGGESTIONS FOR THE NEXT MEETING
	
	

	
	
1) Raise the profile of Equality & Diversity in the College:
· Include an article in the next Staff Update about Equality & Diversity.

· Consider termly themed diversity days for 09/10.

· Encourage the Student Association to become more actively involved in promoting Equality & Diversity within the College.

· Enhance the Web-link to include details of events linked to Equality & Diversity ie Women’s Only Group, National Aids Day etc

2) Agree a list of external agencies to attend group meetings to provide an update on key issues.  

3) Consider representation from the Welsh College of Horticulture from Sept 2009.

4) Present Student Induction Survey Analysis at the next meeting.  

	


DM

DM/HW/
LD


KS



DM/HW 


HW/DM/
LD


EDG

DM
	


Feb 09

May 09



Sept 09



Ongoing


Sept 09 & Ongoing




19/06/09




DATE OF NEXT MEETING: 19TH JUNE 2009 
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