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EQUAL OPPORTUNITIES POLICY

Equal Opportunities Policy

The Equal Opportunity Policy of Deeside College is contained in the following statement:

Deeside College is committed to the principle that all those who make up the community which is Deeside College, have the right to be valued equally and to have equality of opportunity. This is regardless of their gender, transgender or sexual orientation, race, colour, nationality, ethnic origin, age, disability, political or religious beliefs, or any criminal convictions that are unrelated to their purpose at the College. 
This policy will help to ensure that Deeside College achieves its objective that all applicants to and current members of the Deeside College community are accorded equal opportunity for recruitment and training as employees or students.

Staff and students will be accepted by the College based on objective and justifiable criteria.
AIMS OF THE POLICY

· To foster an environment where individuals can develop their full potential.
· To encourage individuals to value each other’s contribution and standing at Deeside College.

· To ensure that all staff and students are treated fairly and in line with Equal Opportunities principles and law.
· To ensure that all who apply to Deeside College are treated equally through the selection, recruitment and admissions processes.

IMPLEMENTATION

· The Equal Opportunities Policy is implemented by the Corporation in accordance with its statutory obligations, instrument and articles of Government and in compliance with current legislation.
· The College Equality and Diversity Group will have responsibility for recommending programmes of action to achieve the aims of the policy and to initiate changes as appropriate.  The group will report to the College Senior Management Team.
· The formal staff and student bullying and harassment policies and procedures will be used for dealing promptly with any instances of harassment, intimidation or bullying. 
· There will be specific guidance to staff and students on Equal Opportunity issues. 
· PRINCIPLE OF OPERATION

Staff
· All members of staff will be responsible for implementing the College policy to promote equal opportunity in all areas of their work.
· The College will provide career support and training for ALL staff in line with the College Employee Development Policy. 
· Training will be provided to line managers to ensure a clear understanding of how to apply HR policies fairly and professionally. 
· All recruitment and selection procedures including documentation and literature will be continually reviewed to eliminate as far as possible potential discrimination against any applicant. 
Curriculum and Students

· The College will undertake to ensure that its teaching staff deliver a curriculum using teaching methods and materials that are free from discriminatory and stereotypical assumptions and images and which promote the concepts of Equal Opportunity wherever appropriate.
· The College will endeavour to deliver part of its programme through the medium of Welsh.
· All publicity and marketing material will reflect the College’s commitment to Equal Opportunity. 
MONITORING

The College recognises that the policy to promote equality of opportunity and its implementation require regular monitoring and review at all levels.

· The College Equality and Diversity Group will: Observe and evaluate the implementation of the College policy to promote equality of opportunity
· Identify and make recommendations to meet the training and additional resource needs for implementation of the Equal Opportunities Policy

· Evaluate information from staff and student records, including those of applicants for employment and/or study
· Consider the equal opportunities implications for College procedures of EC directives, legal requirements and codes of practice produced by relevant bodies

· Collect, analyse and publish data about the gender, race,nationality, ethnic origin, age and disability status of applicants and members of the College. 
The College Senior Management Team will review the findings of the Equality and Diversity Group and respond to the recommendations. 
End.
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